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Mr. Wladimir Putin 
President of the Russian Federation 
st. Iljinka, 23,  
103132, Moskau 
Russland 
 
 
Open letter 
 
 
 
Mr President, 
 
We are contacting you to share with you our academic and practical knowledge 
about the consequences of initiating a war for the instigator, and to offer a glimpse of 
a possible way out of such a perilous situation. We believe that we can all agree 
about the sad and dramatic consequences that war has for innocent citizens in the 
countries involved, as well as for soldiers conducting it: physical injury, psychological 
trauma, death. Despite that, for political leaders the instigation of a violent fight with 
external forces often offers the attractive perspective that such a situation of 
insecurity and feelings of threat increases one’s own citizens' national identification 
(Sherif et al., 1961) and admiration for a powerful leader. Such effects of increased 
national identification and leader admiration are, however, of a short-term nature: 
They are usually then replaced by mid-to-long-term negative effects for political 
leaders who are perceived to be responsible for the war. This letter informs you about 
some of these effects:  
 

• Citizens on both sides in a war suffer from national isolation. Human beings 
are dependent on an appropriate mixture of the familiar and the novel; they 
simultaneously look for inclusion and differentiation (Brewer, 1991). National 
isolation creates unsatisfied identity developments that strive for change.  

• Wars create severe economic problems, up to full-blown crashes, on both 
sides. Citizens typically compare their current economic situation with the 
situation before the war began and soon recognize that they are losing out. 
Feelings of deprivation are usually the basis for resistance, protest and 
revolution against existing state institutions (Foster & Matheson, 2012). These 
effects hold true both for ordinary people as well as for elites.  

• The conduct of war often involves active misinformation about the success of 
one’s own troops and losses of the enemies, about the moral ‘superiority’ of 
one’s own group and the ‘damnable’ motivations of the opposite side (Tajfel, 
1977). The creation of such a world consumes resources and leaders end up 
in isolation within a bubble of yeasayers, always endangered by the threat of 
being unmasked.   

• Finding oneself in a situation of maximum insecurity about what is right and 
wrong and uncertainty about the future activates citizens' desire for 
explanations (Festinger, 1954). This will ultimately end up in a perception of 



reality as it actually is: People will discover who is responsible for starting the 
war, and for all the consequent suffering, injuries and death. 

• The processes described above often generate an increasing application of 
state power and brutal repression (French & Raven, 1959). 

• However, such repression also ends up with the increased rejection, isolation 
and physical endangerment of the political leaders perceived to be 
responsible. 

 
What can be done to mitigate against such a predictable disastrous development? 
From our psychological point of view the primary recommendation is to immediately 
stop shooting, stop bombarding, stop fighting and stop killing. Think again about the 
reasons for your decision to go to war and what can ultimately be achieved with this 
violence, for the Russian people as well as for you personally. Think again about the 
alternative of a peaceful co-existence with neighbouring countries. Think again about 
the minimal conditions for ending up in a durable peace agreement and, above all, 
remain open for negotiations.  
 
Yours faithfully,  
 
Prof. Dr. Ulrich Wagner, Social Psychologist, Marburg, Germany 
Prof. Dr. Rolf van Dick, Social Psychologist, Frankfurt, Germany 
Prof Thomas F. Pettigrew, Social Psychologist, Santa Cruz, CA, USA 
Associate Professor Dr. Nina M. Junker, Work and Organizational Psychologist, 
Oslo, Norway  
Prof. Rupert Brown, Social Psychologist, Sussex, UK 
Prof. Dr. Llewellyn van Zyl, Positive Psychologist, Vanderbijlpark, ZA / Eindhoven, NL 
Prof. Dr. Vincent Yzerbyt, Social Psychologist, UCLouvain, Belgium   
Prof. Dr. Michal Bilewicz, Social Psychologist, University of Warsaw, Poland 
Prof. Roberto Gonzalez, PhD, Social Psychologist, Universidad Catolica de Chile  
Prof. Linda Tropp, Ph.D., Social Psychologist, Amherst, MA, USA 
Prof. Dr. Miguel Moya, Social Psychologist, Universidad de Granada, Spain 
Dr. Hermann Swart, Social Psychologist, Stellenbosch, South Africa 
Prof. Dr. Jorge Vala, Social Psychologist, University of Lisboa, Portugal 
Prof. Dr. Jolanda Jetten, Social Psychologist, University of Queensland, Australial 
Prof. Dr. Andreas Homburg, Environmental Psychology, Darmstadt, Germany 
Prof. Dr. Eva Green, Social Psychologist, Lausanne, Switzerland 
Dr. Stephan Braun, Social Psychologist, Frankfurt, Germany 
Dr. Sylwiusz Retowski, Organizational Psychologist, Gdansk, Poland 
Prof. Dr. Sabine Otten, Social Psychologist, Groningen, NL 
Prof. Dr. Patrizia Catellani, Social Psychologist, Milano, Italy 
Professor Victoria Esses, Social Psychologist, London, Canada 
Dr. Patrick Kotzur, Social Psychologist, Durham, UK 
Prof. Dr. Juan A. Moriano, Social Psychologist, Universidad Nacional de Educación a 
Distancia (UNED), Spain 
Prof. Lucas Monzani, Ivey Business School at Western University, Canada 
Prof. Dr. Lorenzo Avanzi, Trento, Italy 
Stefanie Marx-Fleck, M.A., Social Psychologist, Frankfurt, Germany 
Dr. Aldijana Bunjak (Lecturer), Economist, St Gallen, Switzerland 
Prof. Christopher M. Federico, PhD, Departments of Political Science and 
Psychology, University of Minnesota, USA 
Dr. Ali Ahmad Bodla, Information Technology University, Pakistan 



Dr. Dorota Godlewska-Werner, Organizational Psychologist, Gdansk, Poland 
Dr Anca Minescu, Social and Political Psychology, Limerick, Ireland  
Prof. Dr. Andreas Mojzisch, Social Psychologist, Hildesheim, Germany 
Professor S. Alexander Haslam PhD, Social Psychologist, Queensland, Australia 
Prof. Srini Tatachari, Organizational Psychologist, Karnataka, India 
Prof. Dr. Julia Becker, Social Psychologist, University of Osnabrück, Germany 
Prof. Dr. Jan Häusser, Social Psychologist, Gießen, Germany 
Prof. Sut I Wong, Organizational Psychologist, Oslo, Norway 
Dr. Yannis Markovits, Organizational Psychologist, Thessaloniki, Greece  
Prof. Dr. Katrien Fransen, Expert in Leadership & Coaching, Leuven, Belgium  
Prof. Fernando Molero, Social Psychologist, Madrid, Spain 
Prof. Dr. Andreas Zick, Social Psychologist, Bielefeld, Germany 
 
Associate Professor Dr. Ilka Gleibs, London, UK 
Sarah Jay PhD, University of Limerick, Ireland 
Asst.Prof. Islam Borinca, Social Psychologist, Dublin, Ireland 
Prof. Dr. Rudolf Kerschreiter, Social and Organizational Psychologist, Berlin, 
Germany 
Prof. Dr. Martin Kersting, Work and Organizational Psychologist, Gießen, Germany 
Charlotte M. Edelmann, MSc, Work and Organizational Psychologist, Leuven, 
Belgium  
Prof. Dina Van Dijk, Organizational Psychologist, Tel-Aviv, Israel  
Prof. Dr. Hanna Christiansen, Child- and Youth Psychology, Marburg, Germany 
Prof. Dr. Maarten van Zalk, Developmental Psychologist, Osnabrück, Germany 
Dr. Tijana Karić, Marburg and Belgrade, Germany and Serbia 
Dr. Karolina W. Nieberle, Social and Organisational Psychologist, Durham, UK 
Dr. Antonia Kaluza, Social Psychologist, Frankfurt, Germany 
Stefania Paolini, PhD, Durham University, UK 
Dr. Nik Steffens, The University of Queensland, Australia 
Dr. Jérémy Lemoine, Organizational Psychologist, University of East London, UK 
Prof. Dr. Ludger van Gisteren, Medical Psychology, Clinical Psychology and 
Psychotherapy, Neuruppin, Germany 
Professor Catherine Haslam PhD, Clinical Psychologist, Queensland, Australia 
Martin Krauskopf, Psychologist, Coburg, Germany 
Dr. Rui Costa Lopes, social psychologist, University of Lisbon, Portugal 
Karin Teepe, Psychologue Clinicieme, Paris, France    
Prof. Dr. Daniel Bar-Tal, Social Psychologist, Israel 
Luisa Lima, Prof. of Social Psychology, Iscte, Lisbon, Portugal 
Prof. Dr. Oliver Christ, Social Psychologist, Hagen, Germany 
Prof. Dr. phil. Friedrich Funke, Psychologist, Dresden, Germany 
Dr. Manfred Thielen, Psychologischer Therapeut, Berlin, Germany 
Faruk Hadzic, Psychologist, Zenica, Bosnia and Herzegovina 
Dr. Meltem Avci-Werning, School Psychologist and President of the German 
Association of Psychologists (BDP), Berlin, Germany 
Dipl.-Psych. Gita Tripathi-Neubart, Berlin, Deutschland 
Prof. Dr. Thomas Kessler, Social Psychologist, Jena, Germany 
Dr. phil. Bärbel Wardetzki, München, Deutschland 
Sabrina Allen, Psychologist, Oer-Erkenschwick, Deutschland 
Dr. Anne Katrin Matyssek, Psychologist, Köln, Germany 
Dipl.Psych. Klaus Dehler, Clinical Psychologist, Bergisch Gladbach, Germany 
Dipl.-Psych. Jan Borning, Social Psychologist, Berlin, Germany 



Dr. phil. Hannsi Padberg, klin. Dipl. Psych., Birkenwerder, Germany 
 
 
 
The letter can also be found at 
 
http://www.sozialpsychologie.uni-frankfurt.de 
  


